
VENTURA COUNTY, PUBLIC WORKS AGENCY INVITES APPLICATIONS FOR: 

 

Water Resources Compliance 

Specialist 

0278PWA-18AA (KP)  

 

An Equal Opportunity Employer 

SALARY RANGE (approximate) 

$31.14 - $43.68 Hour  $5,396.94 - $7,571.54 Monthly  $64,763.33 - $90,858.43 Annually  

POSITION INFORMATION 

Under general direction performs inspections, conducts outreach, and assures compliance 

with the Fox Canyon Groundwater Management Agency (FCGMA) and County of Ventura 

ordinances and regulations for the purpose of regulating, conserving, managing and 

controlling the use and extraction of groundwater within the FCGMA and the County. This 

includes both office and field activities related to well inspections, groundwater extraction 
reporting, meter calibration, statistical analysis, and reporting. 

The ideal candidate is a self-starter who can work independently in the field; has 

experience with water wells, meters, and instrumentation; and the ability to effectively 

communicate technical information to a wide variety of audiences and projects a calm 

professional demeanor when dealing with upset individuals. This candidate will be self-

directed and have the vision and interest to create a program to manage extensive water 

well data, correspondence and enforcement actions. Strong office computer skills are 

essential. Proficiency with Excel and database software, and experience with Geographical 
Information System (GIS) is highly desirable. 

PAYROLL TITLE: Water Resources Specialist IV 

Incumbents may be eligible to receive an educational incentive of either 2.5%, for an 

Associate's degree, a 3.5%, for a Bachelor's degree or 5% for a post graduate degree that is 

not required to work in the classification. Incumbents may also be eligible for bilingual 
incentive pay depending upon operational needs and certification skills. 

 

DEPARTMENT/AGENCY: Public Works Agency - Watershed Protection Department 

 

Water Resources Specialist IV is represented by the Service Employees International Union 
(SEIU) and is eligible for overtime compensation. 

Examples Of Duties:  

Duties may include but are not limited to the following: 

 Ensures well operators are registering wells and providing required data; confirms 

well extraction data is submitted accurately;  

 Resolves property access issues and failure-to-report problems with well operators;  



 Verifies the installation of properly calibrated flow meters, advanced metering 

infrastructure (AMI), and ensures accuracy of reporting  

 Verifies compliance with allocation requirements;  

 Collaborates with counsel on legal remedies associated with ordinance enforcement 

actions or inspection warrants; may testify in court regarding compliance or access 

issues;  

 Conducts well inspections, gathers information and disseminates information to well 

operators; assists in locating wells when needed;  

 Provides public outreach which may include writing letters, notices, developing 

brochures, writing articles, updating Agency website information;  

 Researches property owners, tenants and lease holders to aid in data gathering and 

reporting;  

 Performs inspections of parcels within the Agency outcrop or expansion areas;  

 Creates and utilizes datasets and maps with GIS software for tracking and planning 

purposes; researches equipment providers and provides information as needed;  

 Prepares board letters, reports and presentations; recommending policy 

modifications to the board as needed;  
 Performs related duties as required. 

NOTE:  This classification is within a bargaining unit that is subject to an agency shop 

arrangement which mandates a Regular employee to either join Local 721 of SEIU and pay 

dues as a member, OR pay either a service fee to Local 721 or direct that an amount 

equivalent to the service fee be distributed to a qualified charitable organization.  

   

TYPICAL QUALIFICATIONS 

These are the entrance requirements to the examination process and assure neither 

continuance in the process nor placement on an eligible list. 

 

EDUCATION, TRAINING, and EXPERIENCE 

Progressively responsible experience in groundwater or water resources which has led to the 

acquisition of the required knowledge, skills and abilities. 

The required knowledge, skills, and abilities also can be obtained by possession of a 

Bachelor's degree in a physical science or engineering field, AND two (2) years of technical 

field and/or office experience in groundwater or water resources, OR one (1) year 

experience comparable to a Water Resources Specialist III. 

Substitution:  Additional progressively responsible experience in groundwater or water 

resources may be substituted for the Bachelor's degree (year for year). 

  

NECESSARY SPECIAL REQUIREMENTS 

 Independent travel may be required for this position; therefore, a valid California 

driver license must be maintained throughout employment.  

 Ability to perform work under physically demanding conditions outdoors, such as in 

rugged terrain, at remote field sites, and/or during inclement weather (rain).  

 Experience with analysis and report writing.  

 Excellent communication skills are essential. 

DESIRED 

 Experience with water wells, meters, and instrumentation including Advanced 

Metering Infrastructure (AMI), and telemetry.  



 Strong computer skills in Excel, database software and Geographical Information 

System (GIS) software and map preparation.  

 Public speaking, presentation experience.  
 Familiarity with farming and agricultural operations. 

 

Knowledge, Skills and Abilities 

 

Knowledge of: 

 data gathering, management and presentation, and ability to analyze, compile, 

track and manage information and represent data clearly in reports.  

 and ability to understand state and local ordinances/requirements pertaining to well 

registration, extraction limitations and allocations. 

Skill in: 

 determining effective approaches to dealing with a variety of people, including 

difficult people who may be resistant to complying with program requirements.  
 researching new equipment to facilitate data gathering. 

Ability to: 

 perform mathematical computations, statistical calculations, and to maintain 

accurate records and prepare concise reports.  

 work independently, in remote areas.  

 interact effectively with well operators, members of the public, other employees and 

representatives from other agencies.  
 effectively communicate orally and in writing. 

RECRUITMENT PROCESS 

FINAL FILING DATE:  Applications must be received by County of Ventura Human 

Resources no later than 5:00 p.m. on Thursday, February 15, 2018. 

 

To apply on line, please refer to our web site at www.ventura.org/jobs. If you prefer to fill 

out a paper application form, please call (805) 654-5219 for application materials and 

submit them to County of Ventura Human Resources, 800 South Victoria Avenue, L-1970, 

Ventura, CA 93009. 

 

NOTE: If presently permanently employed in another "merit" or "civil service" public 

agency/entity in the same or substantively similar position as is advertised, and if appointed 

to that position by successful performance in a "merit" or "civil service" style examination, 

then appointment by "Lateral Transfer" may be possible.  If interested, please click here for 

additional information. 

 

Sufficient information must be provided under the Education/Work experience portion of the 

application and supplemental questionnaire, if applicable, to thoroughly and accurately 

demonstrate your qualifications in order to determine eligibility.  A resume may be 

attached to supplement your responses in the above sections; however, it may not 

be substituted in lieu of the application. 

http://www.ventura.org/jobs
http://vcportal.ventura.org/CEO/HR/docs/Lateral_Transfer.pdf


 

SUPPLEMENTAL QUESTIONNAIRE - qualifying:  All applicants are required to complete 

and submit the questionnaire for this examination AT THE TIME OF FILING. The 

supplemental questionnaire may be used throughout the examination process to assist in 

determining each applicant's qualifications and acceptability for the position. Failure to 

complete and submit the questionnaire will result in the application being removed from 

consideration. 

 

APPLICATION SCREENING - qualifying:  All applications will be reviewed to determine 

whether or not the stated requirements are met. Those individuals meeting the stated 

requirements will be invited to continue to the next step in the screening and selection 

process. 

 

NOTE: If there is a high number of applicants who appear to meet minimum 

requirements, additional comparative screening will be conducted to determine which of the 

applicants will be selected for invitation to the oral examination. Applications will be 

evaluated and ranked according to criteria that most closely meets the needs of the 

department, so it is essential that applicants provide as much detail as possible and answer 

all parts of the application and supplemental questions. 

 

ORAL EXAM - 100%:  A job-related oral examination will be conducted to evaluate and 

compare participating candidates' knowledge, skills, and abilities in relation to those factors 

which job analysis has determined to be essential for successful performance of the job. 

Candidates must earn a score of seventy percent (70%) or higher to qualify for placement 

on the eligible list. 

 

AN ORAL EXAMINATION is scheduled on or near February 28, 2018 at the 

Government Center. A verification email/letter will be sent confirming the exam schedule 

and location details. 

 

NOTE: If there are three (3) or fewer qualified applicants, an oral examination will not be 

conducted. Instead, a score of seventy percent (70%) will be assigned to each application, 

and each applicant will be placed on the eligible list. 

 

The eligible list established from this recruitment will be used to fill current and future 

regular, (including temporary and fixed-term), intermittent, and extra-help vacancies for 

this position only. There is one Regular vacancy. 

 

BACKGROUND INVESTIGATION: A thorough pre-employment, post offer background 

investigation which may include inquiry into past employment, education, criminal 

background information, and driving record may be required for this position. 

 

For further information about this recruitment, please contact Kathryn Pierce by email 

at kathryn.pierce@ventura.org or by telephone at (805) 654-2405.  



Water Resources Compliance Specialist Supplemental Questionnaire 

  

Please respond to the following questions. Your responses will give us additional information 

about your experience and background related to this position, and will be used in the selection 

process. Please be as concise and specific as possible; clarity of expression and ability to follow 

instructions will be considered in the evaluation process. 

  

1. Describe your experience with water wells including well operation, flow measurement, 

pumping allocation, installation, and abandonment. 

  

  

  

  

2. What is your experience inspecting and enforcing environmental compliance rules and 

regulations? 

  

  

  

  

3. Describe your experience in performing data management and analysis using applications 

such as databases, Geographic Information Systems (GIS), and Excel, along with any 

related software. 

  

  

  

  

4. Describe any experience you have in researching, analyzing, compiling and preparing 

technical reports. 

  

  

  

  

5. Describe your experience with public speaking and/or making presentations to government 

or elected officials, private property owners, committees, etc. 

  

  

  

  

6. Are you able to perform work independently under physically demanding conditions 

outdoors, such as in rugged terrain, at remote sites, and during inclement weather? 

  



  

  

  

 


